WORK EXPERIENCE
ENTERPRISE PROJECT
gy

The Ballymun Job Centre with the supporty
of JP Morgan Chase have developed an

IT Work Experience Enterprise (WEE)
Project to provide individuals with the
opportunity to gain hands-on experience

in a simulated IT work environment.

Project aim for participants: Project provides:

» Reduce the gap between IT training A simulated digital work environment.

and entering employment.

+ Jobseekers with REAL digital projects, co-
+ Ensure individuals are fully prepared designed by employers to complete.
for an IT work environment.
« Individuals with the time, tools, and

+ Ensure individuals have the ability to location to develop their work related
demonstrate their soft and technical soft skills.
skills.

« Individuals the opportunity to work as a
+ Provide a safe space for individuals to team to reach one common goal.
make and own their mistakes.
« The opportunity to communicate with
+ Foster the ability to share their employers and technical mentors.
knowledge and learn from co-workers.
+ The location that encourages networking
+ Provide a space for individuals to grow with employers in the IT industry.

With the help and support of our amazing sponsors:

JOB CENTRE

JPMORGAN CHASE & CO.




Employer Contribution

Supporting the IT experts of tomorrow, by:

« Providing digital projects for the participants to
complete.

« Allowing your technical team to mentor one of the
WEE teams.

« Communicating with the team online and/or face
to face.

+» Sharing potential employment opportunities in
your organization.

« Share your knowledge and expertise’s with the
WEE team and the participants

Employer Benefits

» Enhance your company profile by increasing your
Corporate Social Responsibility.

« Contributing to a more diverse employment market.

« Create / co-design the projects with WEE participants
and the project team.

+ Reinforce your own employee learning and training
through mentoring.

» Opportunities to find your next team member.

» Creating opportunities and access to career pathways
for young people from underserved communities.

Target group for participants:

18 years +.

Located in Dublin.

Interested in an IT career.

Have technical skills or knowledge.
Highly motivated.

Willing to participate and commit to
their team for a five-month period.

Ready to take the next step. 5 %

REGISTRATION CONTACT MARTINA
AND MORE INFO: KEOGH ON:
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